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Dear Clients and Friends, 
 
Barney & Barney is pleased to provide you with the 2011 State of CFO Pay Report for Orange County / Los 
Angeles – Technology.   
 
This annual report is designed to provide an overview of compensation levels and trends for Chief Financial 
Officers at publicly-traded companies in the Orange County / Los Angeles area.  This year’s report focuses on 
compensation levels and trends over the last year for 61 publicly-traded companies.   
 
In this report, we share our findings on compensation elements including base salaries, cash bonuses and 
equity compensation. 
 
This report is one in a series of reports focusing on pay practices at public companies in California.  Other 
reports include: 
 
• State of CFO Pay (San Diego , Bay Area Life Sciences, Bay Area Technology) 
• State of Board Pay (San Diego, Orange County / Los Angeles Technology, Bay Area Life Sciences, Bay 

Area Technology) 
 
In this competitive business environment, we believe your success depends on attracting and retaining top 
executive talent, while preserving your bottom line.  As a result of the financial crisis and new regulations 
implemented by the Securities and Exchange Commission, executive compensation programs have been 
brought to the forefront for companies. 
 
Barney & Barney’s Compensation Consulting Practice helps our clients to reevaluate their compensation 
programs and strategies while considering current market trends, industry norms and the economic outlook.  
Our Compensation Consulting Practice provides a specialized level of expertise in several areas of 
compensation, including executive compensation, Board compensation, sales effectiveness and broad-based 
rewards advisory services.  Our fact-based consulting approach is driven by an understanding of industry 
norms and tailored to the specific needs of our clients. 
 
We look forward to working with you. 
 
Best regards, 

 
 
 
Matt Ward 
National Practice Leader 
Compensation Consulting 
p: (415) 548-9000 
matt.ward@barneyandbarney.com

 
 
 
Jeremy Anderson 
Principal 
Compensation Consulting 
p: (858) 875-3069 
jeremy.anderson@barneyandbarney.com

 
 
Annette Winn 
Director of Operations 
Compensation Consulting 
p: (858) 875-6589 
annette.winn@barneyandbarney.com  
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Data included in this report is partially based on SEC-filing research provided by Main Data Group.  Main Data Group’s snapshot™ data service 
provides comprehensive competitive intelligence on the national landscape of executive total reward, and previously-unavailable information on the 

prevalence and value of retirement benefits and executive perquisites. 
www.maindatagroup.com 
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Median CFO actual total direct 
compensation levels were 
~$481,700 
 
Actual total direct compensation levels fell 
below target total direct compensation levels by 
~$177,000 as a result of actual bonus payouts 
falling 47% below target bonus opportunities. 

 

 

 

 

Out of the three compensation 
elements, base salary represents 
the greatest portion of the pay mix. 
 
~43% of the actual total direct compensation is 
"at-risk" compensation delivered through short- 
and long-term incentive compensation. 

 

 

 

 

 
The majority (74%) of CFOs received 
merit increases 
 
11% of CFOs received base salary reductions 
in 2010.  Fifteen percent of CFOs did not 
receive any changes to their base salaries. 

 

 

 

 

Of the 74% of CFOs who received 
merit increases, the median 
change was 6.0% 
 
For the total population (including CFOs who 
did not receive a merit increase or those who 
received a decrease), the median change was 
3.4%. 
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On page 16, we present a summary 
of the plan design features for short-
term incentives.  The majority of the 
companies have "formal" plans that 
provide for an annual payout. 
 
64% of all CFOs received cash bonuses. 
 
 
 
 

 
Actual bonus payouts were below 
target bonus opportunities, at 
median  
 
Actual total cash for CFOs was $360,000 and 
target total cash was $440,700, at median. 
 
 

 
 
 

On page 17, we present a summary 
of the plan design features for 
performance-based long-term 
incentives.  ~19% of the companies 
provide performance-based long-
term incentives.  
 
~67% of all CFOs received a long-term 
incentive last year (excluding new hires). 
 
 
 
Equity was delivered in the form of 
options and full-value shares 
 
37% received a mix of options and full-value 
shares in 2010. 
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Barney & Barney’s 2011 State of CFO Pay Report for Orange County / Los Angeles – Technology is comprised of CFO 
compensation data for the fiscal year 2010 as reported in the proxy filings for publicly-traded companies in the Orange 
County / Los Angeles areas within the technology industry sector.  The selection criteria included companies 
headquartered in the Orange County / Los Angeles areas and trading on one of the major stock exchanges in the United 
States.  The sample size consisted of 61 companies in 2010 that have filed their most recent proxy by July 31, 2011.   

The data represented in this report is a statistical summary of the following pay elements: base salary, cash bonus and 
long-term incentives.  For new hires, only base salary and target bonus data are included; actual bonus and long-term 
incentive values are excluded due to new hire bonus and long-term incentive grant practices. 

The following tables provide a summary of key financial data for the companies included in this study: 

Median
Last Fiscal Year

# of Annual
EEs Revenues (MM)

1,000+ employees 16 1,783 $406.9
100 to 999 employees 36 299 $76.0
Under 100 employees 9 59 $13.7
All Companies 61 371 $84.8

# of 
Cos.Headcount Group

 
 



REPORT METHODOLOGY AND DEFINITIONS (CONTINUED) 
 

Barney & Barney’s 2011 State of CFO Pay Report for Orange County / Los Angeles – Technology 8 

 

Base Salary: Annualized base salary as reported in the most recent proxy filing. 
 
Actual Bonus: Bonus amount earned as reported in the most recent proxy filing.  The data is limited to incumbents who 
earned cash bonuses last year.  New hires are excluded. 
 
Actual Bonus as a % of Base: The percentage of base salary received as a bonus.  The data is limited to incumbents 
who earned cash bonuses.  New hires are excluded. 
 
Actual Total Cash Compensation: Annualized base salary plus actual bonus earned.  New hires are excluded. 
 
Target Bonus: Bonus amount the incumbent is eligible to receive in the most recent fiscal year, as reported in the most 
recent proxy filing.  The data is limited to incumbents with stated target bonuses. 
 
Target Bonus as a % of Base: The percentage of base salary of the target bonus the incumbent is eligible in the most 
recent fiscal year.  The data is limited to incumbents with stated target bonuses. 
 
Target Total Cash Compensation: Annualized base salary plus target bonus opportunity.  The data is limited to 
incumbents with stated target bonuses. 
 
Long-Term Incentive Value: Black-Scholes fair value of options plus the face value of full-value shares (e.g., restricted 
stock, restricted stock units, etc.) awarded.  The Black-Scholes fair value is calculated using each company’s Black-
Scholes assumptions as reported in the annual report filing or proxy filing and the stock price on the date of grant as 
reported in the proxy filing.  The face value is calculated using the number of full-value shares granted multiplied by the 
stock price on the date of grant as reported in the proxy filing.  The data is limited to incumbents who received any form of 
long-term incentives.  New hires are excluded. 
 
Target Total Direct Compensation: Target total cash compensation plus long-term incentive value.  New hires are 
excluded. 
 
Actual Direct Compensation: Actual total cash compensation plus long-term incentive value.  New hires are excluded. 
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Figure 1 

Base Salary (000s)
Avg. 25th 50th 75th

1,000+ employees $328.1 $296.5 $326.1 $331.5
100 to 999 employees $257.1 $212.5 $250.0 $307.5
Under 100 employees $220.6 $159.5 $210.7 $277.5
All Companies $267.9 $220.0 $270.0 $323.1

Headcount Group

 

 

 

Figure 2 

Overall Change in Base Salary (%)
Avg. 25th 50th 75th

1,000+ employees 7.4% 0.0% 6.8% 10.0%
100 to 999 employees 10.8% 0.0% 2.9% 9.2%
Under 100 employees 2.5% 3.6% 5.5% 6.1%
All Companies 8.8% 0.0% 3.4% 9.5%

Headcount Group

 

 

 

Figure 3 

Prevalence of Change in Base Salary
% Receiving

Increase Decrease No Change
1,000+ employees 77% 15% 8%
100 to 999 employees 71% 7% 21%
Under 100 employees 83% 17% 0%
All Companies 74% 11% 15%

Headcount Group

 

 

 

Figure 4 

For Those Receiving Increase: % Change
Avg. 25th 50th 75th

1,000+ employees 10.1% 5.3% 9.5% 11.5%
100 to 999 employees 15.6% 2.9% 4.7% 15.7%
Under 100 employees 5.5% 5.1% 5.9% 6.1%
All Companies 12.5% 3.1% 6.0% 12.5%

Headcount Group

 

 

Base Salary Levels  
– By Employee Size 

The median base salary for CFOs was 
approximately $270,000.  On average, 
base salary levels correlated with the 
size of company.  [Figure 1] 

 

 

 

Overall Change in Base Salary 
– By Employee Size 

From 2009 to 2010, the median change 
in base salary was 3.4%.  The median 
change was highest, at 6.8%, for 
companies with more than 1,000 
employees.  [Figure 2] 

 

 

Direction of Change  
– By Employee Size 

The majority of CFOs received changes 
in base salaries regardless of company 
size.  [Figure 3] 

 

 

 

Merit Increases 
– By Employee Size 

For CFOs receiving increases in base 
salaries, the median change was 6.0%.  
Merit increases were higher for 
companies with over 1,000 employees, 
at median.  [Figure 4] 
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Figure 5 

% 
Receiving

Bonus
1,000+ employees 88%
100 to 999 employees 60%
Under 100 employees 40%
All Companies 64%

Headcount Group

 

 

Figure 6 

Actual Bonus (000s)
Avg. 25th 50th 75th

1,000+ employees $213.3 $141.5 $192.5 $281.5
100 to 999 employees $78.7 $0.0 $59.0 $122.0
Under 100 employees $56.7 $0.0 $30.2 $82.7
All Companies $109.6 $0.0 $80.0 $165.0

Headcount Group

 

 

 

Figure 7 

Actual Bonus as a % of Base Salary
Avg. 25th 50th 75th

1,000+ employees 65% 47% 68% 85%
100 to 999 employees 28% 0% 24% 44%
Under 100 employees 22% 0% 17% 36%
All Companies 37% 0% 31% 59%

Headcount Group

 

 

 

 

 

Figure 8 

% of Target Bonus Achieved
Avg. 25th 50th 75th

1,000+ employees 114% 68% 99% 149%
100 to 999 employees 87% 49% 93% 105%
Under 100 employees 109% 107% 112% 113%
All Companies 99% 65% 98% 112%

Headcount Group

 

 

 

Actual Bonus Prevalence  
– By Employee Size 

Last year, 64% of CFOs earned cash 
bonuses.  [Figure 5] 

 

 

 

Actual Bonus Amount 
– By Employee Size 

For CFOs who earned cash bonuses 
last year, the median bonus payout was 
approximately $80,000.  [Figure 6] 

 

 

 

Actual Bonus as a Percent of 
Base Salary 
– By Employee Size 

For CFOs who earned cash bonuses 
last year, the median bonus earned as a 
percent of base salary was 31%.  CFOs 
at larger companies earned higher 
bonus amounts and thus, bonuses 
made up a higher percentage of their 
total cash compensation, at median.  
[Figure 7] 

 

 

Actual Bonus as a Percent of 
Target  
– By Employee Size 

For companies that have stated target 
bonuses, the median cash bonus 
earned as a percent of target bonus 
opportunity was 98%.  [Figure 8] 
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Figure 9 

Target Bonus (000s)
Avg. 25th 50th 75th

1,000+ employees $216.6 $154.3 $184.9 $279.3
100 to 999 employees $132.1 $99.3 $129.8 $159.0
Under 100 employees $130.9 $87.4 $89.3 $153.6
All Companies $161.6 $113.6 $150.0 $194.0

Headcount Group

 

 

 

Figure 10 

Target Bonus as % of Base Salary
Avg. 25th 50th 75th

1,000+ employees 65% 50% 60% 75%
100 to 999 employees 49% 38% 50% 60%
Under 100 employees 45% 33% 35% 53%
All Companies 54% 40% 53% 61%

Headcount Group

 

 

 

 

 

 

 

 

 

 

 

Target Bonus Amount 
– By Employee Size 

For companies that have stated target 
bonuses, the median target bonus 
opportunity was approximately 
$150,000.  [Figure 9] 

 

 

Target Bonus as a Percent of 
Base Salary 
– By Employee Size 

For companies that have stated target 
bonuses, the median target bonus 
opportunity as a percent of base salary 
was 53%.  [Figure 10] 
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Figure 11 

Actual Total Cash (000s)
Avg. 25th 50th 75th

1,000+ employees $541.5 $420.1 $504.0 $607.0
100 to 999 employees $335.7 $235.5 $325.0 $404.2
Under 100 employees $277.3 $172.5 $251.4 $350.0
All Companies $377.5 $245.0 $360.0 $463.4

Headcount Group

 

 

 

Figure 12 

Target Total Cash (000s)
Avg. 25th 50th 75th

1,000+ employees $544.6 $453.8 $497.9 $614.6
100 to 999 employees $403.4 $350.9 $387.5 $476.3
Under 100 employees $414.6 $357.4 $370.5 $449.8
All Companies $453.7 $370.4 $440.7 $503.4

Headcount Group

 

 

 

  

 

 

 

Actual Total Cash 
Compensation 
– By Employee Size 

Last year, the median actual total cash 
compensation for a CFO at a publicly 
traded company was approximately 
$360,000.  [Figure 11] 

 

 

Target Total Cash 
Compensation 
– By Employee Size 

For CFOs who have stated target 
bonuses, the median target total cash 
compensation was approximately 
$440,700.  [Figure 12] 
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Figure 13 

% Receiving
Long-Term 
Incentive

1,000+ employees 88%
100 to 999 employees 71%
Under 100 employees 20%
All Companies 67%

Headcount Group

 

 

 

Figure 14 

Long-Term Incentive Value (000s)
Avg. 25th 50th 75th

1,000+ employees $432.1 $201.6 $338.5 $495.7
100 to 999 employees $271.1 $0.0 $138.6 $252.7
Under 100 employees $45.0 $0.0 $0.0 $0.0
All Companies $270.8 $0.0 $159.9 $359.1

Headcount Group

 

 

 

 

Figure 15 

Average Long-Term Incentive Value Mix
100%

100% Stock 
Options

Full Value 
Shares

1,000+ employees 36% 29% 36%
100 to 999 employees 44% 16% 40%
Under 100 employees 50% 50% 0%
All Companies 41% 22% 37%

Headcount Group Mix

 
 

 
 
 
 
 
 
 
 
 
 
 

 

 

 

Long-Term Incentive 
Prevalence 
– By Employee Size 

Last year, 67% of CFOs received long-
term incentives.  [Figure 13] 

 

 

 

Long-Term Incentive Value 
– By Employee Size 

For CFOs who received long-term 
incentives last year, the median value 
delivered was approximately $159,900.  
CFOs at companies with more than 
1,000 employees received a greater 
long-term incentive value than CFOs at 
smaller companies.  [Figure 14] 

 

Average Equity Value Mix 
– By Employee Size 

CFOs received their equity as a mix of 
options and full-value shares.   
[Figure 15] 
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Figure 16 

Actual Total Direct Compensation (000s)
Avg. 25th 50th 75th

1,000+ employees $973.5 $749.9 $890.7 $998.3
100 to 999 employees $606.8 $293.5 $438.0 $699.5
Under 100 employees $322.3 $172.5 $251.4 $393.4
All Companies $648.4 $317.0 $481.7 $839.3

Headcount Group

 

 

 

Figure 17 

Target Total Direct Compensation (000s)
Avg. 25th 50th 75th

1,000+ employees $911.3 $756.2 $828.6 $1,050.4
100 to 999 employees $613.1 $397.9 $502.0 $720.3
Under 100 employees $540.9 $436.7 $529.1 $639.3
All Companies $712.1 $458.7 $658.6 $852.5

Headcount Group

 

 

 

Figure 18 

Average Pay Mix
Base Actual
Salary Bonus

1,000+ employees 38% 23% 39%
100 to 999 employees 62% 14% 24%
Under 100 employees 78% 14% 8%
All Companies 57% 17% 26%

Headcount Group
Long-Term 
Incentives

 

 

 

  

 

 

 

 

 

Actual Total Direct 
Compensation  
– By Employee Size 

Last year, the median total direct 
compensation for a CFO at a publicly-
traded company was approximately 
$481,700.  [Figure 16] 

 

 

Target Total Direct 
Compensation  
– By Employee Size 

Last year, the median total direct 
compensation for a CFO at a publicly-
traded company was approximately 
$658,600.  [Figure 17] 

 

 

Average Pay Mix  
– By Employee Size 

Long-term incentives represented a 
greater portion of the total compensation 
package for CFOs at larger size 
companies.  [Figure 18] 
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Short-Term Incentive Plan Design Summary 

Within each company’s proxy statement (“Compensation Discussion and Analysis” section), each company summarizes 
its short-term incentive plan details.  Our research indicates that: 
• The majority of companies have “formal” plans that provide for an annual payout 
• Of the companies that provided details, the majority indicated that the Compensation Committee has the discretion to 

impact (both negatively and positively) the actual payout 
• On average, companies use three performance metrics within the plan with varying methods used to measure the 

achievement of performance 
• Of the companies that provided details, slightly more than half establish a threshold, target, and maximum within the 

plan.  On average, 
– Performance at threshold is defined at 75% of target performance 
– Performance at maximum is defined at 125% of target performance with a payout of 165% of target payout 

 
Prevalence

Formal Plan 57%
Discretionary Plan 16%
No Plan 16%

Prevalence
Annual payout 84%
Payout more frequent than annual 16%

Prevalence
Negative and positive discretion: ~80%
Negative discretion only: 4 companies

Number
Average number of performance metrics 3

Performance based on achievement of: Percentage
Corporate financial objectives only 
(no strategic objectives and no individual performance)

40%

Corporate financial and strategic objectives only 
(no individual performance)

16%

Corporate objectives and individual performance 44%
Specific project milestones 10%

Prevalence Average 
Threshold 54% 75% performance = N/A
Target 62% 100% performance = 100% payout
Maximum 56% 125% performance = 165% payout

Compensation Committee has discretion to modify 
actual payout (where company has disclosed plan 
details):

For formal plans where company has disclosed 
plan details:

For formal plans where company has disclosed 
plan details:
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Long-Term Incentive Plan Design Summary 

Within each company’s proxy statement (“Compensation Discussion and Analysis” section), each company summarizes 
its long-term incentive plan details.  Our research indicates that: 
• ~19% of companies have implemented a performance-based long-term incentive plan 
• Of the companies that have a performance-based long-term incentive plan, the majority have implemented a 

performance stock unit plan, with performance tied to the achievement of corporate financial objectives 
 

Prevalence
Performance-based long-term incentive plan 19%

Prevalence
Performance Stock Unit (PSU): 54%
Performance-accelerated restricted shares/units (PARS/PARSU): 15%

Performance-unit (PU): 8%
Performance-accelerated stock options (PASOP): 31%

Percentage
Corporate financial objectives only 
(no strategic objectives and no individual performance)

69%

Corporate financial and strategic objectives only 
(no individual performance)

0%

Corporate objectives and individual performance 0%
Specific project milestones 15%

For companies with a performance-based long-term incentive 
plan, the award form:

For companies with a performance-based long-term incentive 
plan, performance based on achievement of:
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